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The labour market in Northern Ireland 

3 

43.0% 

13.8% 

3.5% 

39.4% 

0 

250 

500 

750 

1000 

1250 

1500 

2
0

0
4

-0
5

 

2
0

0
5

-0
6

 

2
0

0
6

-0
7

 

2
0

0
7

-0
8

 

2
0

0
8

-0
9

 

2
0

0
9

-1
0

 

2
0

1
0

-1
1

 

2
0

1
1

-1
2

 

2
0

1
2

-1
3

 

2
0

1
3

-1
4

 

2
0

1
4

-1
5

 

2
0

1
5

-1
6

 

T
h

o
u

s
a

n
d

s
 

Full time Employment Part time Employment Unemployed Inactive 

Labour market status of the NI population – all 16+ 

 

Source: Labour Force Survey 



Unemployment rate  
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Labour market and productivity 

Relative to the UK, Northern Ireland’s labour market currently 

has a: 
 

• A higher rate of inactivity 

• A lower employment rate 

• Similar unemployment rates 

 

These are broadly consistent with historical trends: over the 

lifetime of the LFS, NI’s employment and inactivity rates have 

been persistently 4 percentage points weaker than in the UK 

as a whole. 
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Key features of NI labour market 
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Inactivity – by age group (2006 Q2) 

Source: Labour Force Survey 
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Key features of NI labour market 
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Inactivity – by age group (2016 Q2) 

Source: Labour Force Survey 
Rolling five year age groups 



Key features of NI labour market 
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Contributions to inactivity by Reason,  Northern Ireland – by age group 

(2016 Q2) 

0 

10 

20 

30 

40 

50 

60 

70 

80 

18 23 28 33 38 43 48 53 58 63 

Looking after the family LT sick/disabled Other Total 

Rolling five year age groups 

% 

Source: Labour Force Survey,  

Note: ’Other’ includes retired individuals, students and other reasons 



Key features of NI labour market 
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Inactivity by age – UK vs Northern Ireland (Q2 2016) 

-6 

-4 

-2 

0 

2 

4 

6 

8 

10 

12 

14 

16 

18 21 24 27 30 33 36 39 42 45 48 51 54 57 60 63 66 69 

Percentage points 

Total 

Rolling five year age groups Source: Labour Force Survey,  

Note: ’Other’ includes retired individuals, students and other reasons 



Key features of NI labour market 

14 

Contributions to inactivity by age – UK vs Northern Ireland (Q2 2016) 
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Contributions to inactivity by age – UK vs Northern Ireland (Q2 2016) 
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Contributions to inactivity by age – UK vs Northern Ireland (Q2 2016) 
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Employment rate – by age (year to 2016 Q2) 
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Full time share of employment 
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Earnings 
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Median earnings by region: 2005, 2010, 2015, UK=100 
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Regional Productivity –  nominal terms 

GVA per job filled, 2014, UK=100 GVA per job filled, 2014, UK=100 

Source: ONS sub-regional productivity estimates 
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Regional Productivity – distribution of firm-level labour productivity 
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Regional Productivity – composition of the top 10% of firms by productivity 
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Regional Productivity – intra-industry distribution of productivity 
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Labour market and productivity 

• UK labour market is recovering strongly from the economic downturn: 

labour market in NI appears to have a similar headline unemployment 

experience, but has been weaker in terms of its inactivity and 

employment rate performance 

 

• The UK’s income distribution has changed markedly over the last ten 

years, with a growing concentration of workers at or around the national 

minimum wage. This is broadly consistent with the experience in 

Northern Ireland – although the prevalence of low pay is more marked 

here than in the UK as a whole 

 

• The average level of nominal productivity in Northern Ireland is notably 

lower than in the UK average. However, there are a range of firm-level 

performances both within and between industries in NI, mirroring the 

range for the rest of GB. 
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Twitter: @ONS 
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Website: http://www.ons.gov.uk/ons/about-ons/get-

involved/events/events/economic-forum/index.html 

21 September 2016 

53 

http://www.ons.gov.uk/ons/about-ons/get-involved/events/events/economic-forum/index.html
http://www.ons.gov.uk/ons/about-ons/get-involved/events/events/economic-forum/index.html
http://www.ons.gov.uk/ons/about-ons/get-involved/events/events/economic-forum/index.html
http://www.ons.gov.uk/ons/about-ons/get-involved/events/events/economic-forum/index.html
http://www.ons.gov.uk/ons/about-ons/get-involved/events/events/economic-forum/index.html
http://www.ons.gov.uk/ons/about-ons/get-involved/events/events/economic-forum/index.html
http://www.ons.gov.uk/ons/about-ons/get-involved/events/events/economic-forum/index.html

