‘l’ Public sector workforce — teacher and care worker retention

Commissioned by the PM Implementation Unit to better understand stocks and flows of workers in key public sectors such as
teaching and adult social care.
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https://www.skillsforcare.org.uk/adult-social-care-workforce-data/Workforce-intelligence/publications/The-size-and-structure-of-the-adult-social-care-sector-and-workforce-in-England.aspx

