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1. Headline figures

® The level of employees in the UK showed an increase of 0.5% between September 2011 and September

2012

® The number of UK full-time employees increased by 30,000, while the number of part-time employees
increased by 96,000

® |London had the largest growth in the number of employees, with an increase of 143,000. Scotland had the
largest fall in the number of employees, with a decrease of 34,000

® The business administration and support services sector was the industrial grouping with the largest growth

in the number of employees with an increase of 71,000. Public administration had the largest fall in the
number of employees, with a decrease of 36,000.

® The level of employment (employees + working proprietors) showed an increase of 0.2%

2. Summary

This bulletin contains annual employee and employment estimates for 2012 split by region and industry.

Table 1: Number of Employees

Thousands

2011 2012

Full- Part- All Full- Part- All

time time time time
England 15,612 7,46123,073 15,658 7,567 23,225
Wales 761 409 1,170 760 418 1,178
Scotland 1,569 781 2,350 1,548 768 2,316
Northern 448 245 693 454 239 693
Ireland
GB 17,942 8,65126,593 17,966 8,754 26,720
UK 18,390 8,89727,286 18,420 8,993 27,413

Source: Office for National Statistics

3. Results by region

The regions with the largest number of employees were London with 4.4 million (16.2% of UK employees) and
the South East with 3.8 million (13.7%). Northern Ireland had the lowest number of employees with 0.7 million
(2.5% of UK employees) followed by the North East with 1 million (3.7%) and Wales with 1.2 million (4.3%).

London had the largest percentage of full-time employees at 73% while all other regions showed percentages of

less than 70%. The South West had the largest number of part-time workers at 37%.
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Table 2: Number of Employees and Employment by Region

2012
Thousands

Full- Part- Total Employment

time time employees
North East 657 345 1,002 1,032
North West 1,992 993 2,985 3,102
Yorkshire and The 1,435 722 2,158 2,243
Humber
East Midlands 1,267 628 1,895 1,969
West Midlands 1,557 762 2,318 2,416
East of England 1,582 839 2,421 2,527
London 3,246 1,201 4,447 4,593
South East 2,520 1,247 3,767 3,920
South West 1,403 830 2,234 2,375
Wales 760 418 1,178 1,269
Scotland 1,548 768 2,316 2,426
Northern Ireland 454 239 693 762
Great Britain 17,966 8,754 26,720 27,872
United Kingdom 18,420 8,993 27,413 28,634

Source: Office for National Statistics

Scotland showed the largest decrease in the number of employees between 2011 and 2012, with a fall of 34,000

to 2.3 million. The industries which fell the most were education (10,800) and construction (10,700).

Yorkshire and the Humber was the region with the next largest fall (27,000). The two industrial groupings
contributing the most to this fall were transport and storage (16,000) and retail (14,000).

Six regions showed an increase in the number of employees between 2011 and 2012. The increase in the

number of employees in London (143,000) was significantly higher than that for the other six regions. The largest

increase other than London came in the West Midlands, where the number of employees grew by 17,000.
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Figure 1: Annual growth of employees between 2011 and 2012 (thousands)

Northern Ireland

Scotland -

Wales
South West I]

|
South East .

London R

1
East of England

[ ]
West Midlands -

East Midlands B
Yorkshire and The Humber e
North West l
North East I]
50 25 0 25 50 75 100 125 150 175

Growth of employees into 2012

Source: Business Register and Employment Survey (BRES) - Office for National Statistics

4. Sub-regional estimates

From among the county and unitary authorities, Westminster had the largest number of employees in September
2012, at 640,000. This was followed by Hampshire and Kent with 559,000 and 548,000 respectively. The lowest
number of employees was in the Isles of Scilly, at 1,000.

There are 206 counties and unitary authorities in Great Britain and 26 local councils in Northern Ireland. Of these,
130 showed an increase in the number of employees between 2011 and 2012, and 102 showed a decrease.

5. Results by industry

In 2012 the health sector had the largest number of employees, with 3.7 million (13.5% of all UK employees). The
agriculture, forestry & fishing sector had the smallest number of employees, with 0.2 million (0.8% of all UK
employees).

The mining, quarrying and utilities industrial grouping had the largest percentage of full-time employees, with
93%. The retail sector had the largest percentage of part-time employees, with 58%.
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Table 3: Number of Employees and Employment by Industry

2012
Thousands
Full- Part- Total Employment
time time employees
Agriculture; Forestry & Fishing 159 61 220 532
Mining; Quarrying & Utilities 336 25 361 364
Manufacturing 2,177 193 2,370 2,417
Construction 1,065 161 1,226 1,327
Motor Trades 403 67 470 512
Wholesale 945 160 1,106 1,136
Retail 1,180 1,624 2,804 2,932
Transport & Storage (inc Postal) 1,039 197 1,236 1,270
Accommodation & Food Services 810 1,047 1,857 1,944
Information & Communication 887 160 1,048 1,069
Finance & Insurance 891 165 1,056 1,065
Property 312 127 440 508
Professional; Scientific & Technical 1,626 404 2,031 2,189
Business Administration and Support 1,477 799 2,276 2,311
Services
Education 1,338 1,264 2,602 2,609
Health 2,080 1,612 3,692 3,760
Public Admin 1,051 352 1,403 1,403
Other 643 574 1,217 1,287
Total 18,420 8,993 27,413 28,634

Source: Office for National Statistics

The industrial grouping with the largest decrease in employees between 2011 and 2012 was public

administration, which saw a fall of 36,000 employees. Construction and manufacturing sectors both showed a falll

of 24,000 employees.

The industrial grouping with the largest increase between 2011 and 2012 was the business administration and
support services sector, which saw an increase of 71,000 employees.
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Figure 2: Annual growth of employees by Industry between 2011 and 2012: United Kingdom (thousands)
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6. Public/private sector estimates

Definitive figures of public sector employment are available from the Public Sector Employment Survey. The
employee figures from the Business Register and Employment Survey allow an analysis of public and private
sector employees by detailed geography and industry.
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Figure 3: Public and private breakdown by region
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Source: Business Register and Employment Survey (BRES) - Office for National Statistics

Northern Ireland was the region with the largest percentage of public sector employees, at 30.6%. The South

East of England had the lowest percentage of public sector employees, with 16.2%.

The local authority with the largest percentage of public sector employees was the Orkney Islands, with 46.4%.

The district with the smallest percentage of public sector employees was the City of London, with 5.5%.

7. Background notes

1. To support this release a set of tables providing greater geographical and industrial detail is available.

2. Estimates presented in this release and associated published tables are rounded to prevent disclosure.
Differences may exist in totals across tables due to rounding of estimates and disclosure methods used.

3. For 2012, employee job numbers are estimated as at 14 September.

4. Sub-regional estimates are based on the county and district geography boundaries at the time the survey
sample was selected (September 2012).

5. BRES produces estimates of employees and employment (employees plus working proprietors). BRES
therefore includes self-employed workers as long as they are registered for VAT or Pay-As-You-Earn
(PAYE) schemes. Self employed people not registered for these, along with HM Forces and Government
Supported trainees are excluded.

6. Employee jobs are allocated to the area in which the workplace is located. Geographical figures relate to
the area where employees work, which is not necessarily the same as where they live. Jobs at local
hospitals, for example, may be situated in one local authority while the employees/people may reside in
another.

7. The public sector comprises central government, local government and public corporations. The private
sector comprises companies, sole proprietors, partnerships and non-profit bodies.
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http://www.ons.gov.uk/ons/rel/bus-register/business-register-employment-survey/2012-provisional/index.html

8.

10.

11.

12.

13.

14.

An employee is defined as anyone aged 16 years or over that is paid directly from the payroll, in return for
carrying out a full-time or part-time job or being on a training scheme. Employment includes employees
plus the number of working owners who receive drawings or a share of the profits. Full-time is defined as
working more than 30 hours per week with part-time defined as working 30 hours or less per week.

Farm agriculture figures are provided by the Department for Environment, Food and Rural Affairs (DEFRA),
the Scottish Government, the Welsh Government and the Department for Agriculture and Rural
Development Northern Ireland. These figures are not available for all sub-regions so for consistency they
have not been included in estimates below Region level. The figures have only been included at a 2-digit
Standard Industrial Classification (SIC) level and above. Where employment in farm agriculture has been
included in estimates it has been included within the private sector.

Alternative employment estimates are available from the Labour Force Survey (LFS) and Workforce Jobs
(WFJ). BRES is the primary source for employee estimates at a detailed regional and industrial level.
Workforce Jobs will benchmark the private sector employee component to the BRES private sector
employee estimates on an annual basis. The WFJ series, which is compiled mainly from surveys of
businesses, is the preferred source of statistics when comparing changes in employment by industry over
time. The LFS, which collects information mainly from residents of private households, is the preferred
source of statistics on employment at the whole economy level. The concept of employment (measured by
the LFS as the number of people working at least one hour during the survey reference week) differs from
the concept of jobs, since a person can have more than one job, and some jobs may be shared by more
than one person. The LFS can also be used to produce estimates of the total number of jobs in the UK, by
adding together the headline employment figures (which are equivalent to main jobs) and those for workers
with a second job.

The public sector employee job figures from BRES aggregated to regional or national level will not match
those produced from the Public Sector Employment release, which is the recommended source for public
sector employment figures. For example, in 2012 the BRES estimates that there were 5.62 million
employee jobs in the public sector in the UK. The public sector employment estimates for the UK in the
comparable period (2012 Quarter 3) indicate that public sector employment was 5.75 million; a difference
of 125,000. The Public Sector Employment figures include HM Forces, whereas BRES does not.

On 31 May 2012, ONS announced the reclassification of English further education corporations and sixth
form colleges to the private sector, as Non-Profit Institutions Serving Households (NPISH), effective from 1
April 2012. As such, employee estimates for English further education colleges and sixth form college
corporations are included in ONS estimates of public sector employment for 2011 and earlier years. From
2012 onwards, English further education corporations and English sixth form college employment
estimates will be included in the private sector.

A further breakdown of the number of employees, by region and industry, is provided on the Nomis website.
Employee estimates from the Business Register and Employment Survey can only be viewed on Nomis by
applying for access, details of which can be found on the Nomis website.

Figures are classified to the 2007 revision to the Standard Industrial Classification (SIC). BRES includes
breakdowns by public and private sector according to the legal status of employees for National Accounts
classification purposes.
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15.

16.

17.

18.

19.

20.

The coefficient of variation (cv) is a statistical measure of the precision of an estimate. Generally, the
smaller the cv, the higher the quality of the estimate. Regional level coefficients of variation for the 2012
total employee estimates are shown in the table below:

Table 4: Coefficient of Variation - total employees (BRES)

2012

Region cv
North East 0.8
North West 0.7
Yorkshire and The Humber 0.7
East Midlands 0.7
West Midlands 0.7
East of England 0.6
London 0.7
South East 0.7
South West 0.7
Wales 0.6
Scotland 0.8
Northern Ireland 0.1

Source: Office for National
Statistics

Quality Methodology Information (QMI) for BRES is published on the ONS website and updated each year.
This year's update will take place by the end of October 2013.

BRES is a sample survey. For the 2012 survey period, approximately 82,000 businesses were sampled for
Great Britain. Further details of the sample design can be found in the BRES QMI. The response rate for
the 2012 BRES survey was 89%. Northern Ireland data was collected independently by the Northern
Ireland Statistical and Research Agency (NISRA).

The statistical contact for this release is Mark Williams (mark.williams@ons.gsi.gov.uk).

National Statistics are produced to high professional standards set out in the Code of Practice for Official
Statistics. They undergo regular quality assurance reviews to ensure that they meet customer needs. They
are produced free from any political interference. © Crown copyright 2013.

Details of the policy governing the release of new data are available by visiting or from the Media Relations
Office email: media.relations@ons.gsi.gov.uk

These National Statistics are produced to high professional standards and released according to the
arrangements approved by the UK Statistics Authority.
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