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1. Main points

Around 10% (934,000) of the population aged 65 and over were in employment in 2011, representing 3.5% 
of all people in employment

More than half (57.3%, or 536,000) of these older workers worked part time and more than a third (34.2%, 
or 320,000) were self employed in 2011. In proportional terms these figures are much higher than for those 
in employment under the age of 65 (28.2% and 14.7%, respectively)

The older workforce was particularly important in the South West in 2011 where 4.4% of all workers were 
aged 65 and over

London, in 2011, had the highest proportion of its 65 and over population in employment, 12.9%, compared 
to the 10.1% average across England and Wales. The lowest percentage was in the North East at 6.4%

According to the ONS Longitudinal Study, more than 1 in 10 of 65 to 74-year-olds in employment in 2011 
were not in employment in 2001

The reasons for non-employment in 2001 varied, while 38.4% of women and 33.0% of men were retired, 
the next most common reasons were, for women, because they were looking after the home or family and, 
for men, because they were sick or disabled

The percentage of women aged between 65 and 74 who were in employment in 2011 but not in 2001 was 
around twice that for men at this age

Almost half of 65 to 74-year-olds in employment in 2011 who were also in employment in 2001 had moved 
from longer to shorter hours, this included about a third of workers in this this age group who had moved 
from full-time to part-time employment

Just under half of 65 to 74-year-olds in employment in 2011 who were also employed ten years earlier had 
moved between different types of industry between 2001 and 2011. This was most evident for those 
employed in Public Administration and Defence in 2011 where almost two-thirds had worked in a different 
industry in 2001

2. Introduction

The monthly ONS   includes up to date statistics about the economic activity of labour market statistical release 1

people aged 65 and over. Another recent release looked at the participation rates of older people in the labour 
 in 2014 and found that almost half of those working past State Pension Age were doing so because they market

were not ready to stop work.

This analysis includes more detail than can be obtained from the monthly release by using data from the 2011 
Census and the ONS Longitudinal Study. The ONS Longitudinal Study contains linked census and vital event 
data for 1% of the population of England and Wales. Information from each census from 1971 onwards has been 
linked across censuses together with information on events such as births, deaths and cancer registrations.

The larger sample size of the census allows for regional and local analyses of workers in this age group while the 
Longitudinal Study gives an insight into the characteristics of such workers 10 years earlier, at the time of the 
2001 Census.

Therefore, this analysis provides additional detail about older workers for users of labour market data such as:

http://www.ons.gov.uk/ons/rel/lms/labour-market-statistics/index.html
http://www.ons.gov.uk/ons/rel/lmac/participation-rates-in-the-uk-labour-market/2014/art-3-older.html
http://www.ons.gov.uk/ons/rel/lmac/participation-rates-in-the-uk-labour-market/2014/art-3-older.html
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1.  

MPs and other policy makers

local government

organisations that focus on older people and/or employment matters

researchers and academics

journalists

businesses

members of the public

Data from the census indicated that, in March 2011, there were over 883,000 people aged 65 and over in 
employment in England, with almost 51,000 in Wales. These totals were equivalent to, 10.2% and 9.0% of the 
total populations in this age group, respectively. In England, 3.5% of those in employment in 2011 were aged 65 
and over, while in Wales the figure was 3.7%.

Almost 536,000 people aged 65 and over in England and Wales were in part-time employment in 2011. This was 
57.3% of total employment in this age group, more than double the equivalent percentage of workers aged 16 to 
64 (28.2%).

Nearly 320,000 people aged 65 and over were self-employed (34.2% of those in employment at this edge), 
almost 547,000 (58.5%) were men and just over 387,000 (41.5%) were women. The percentages of self-
employment and male employment among this age group were higher than for those in employment aged 16 to 
64 in 2011, where 14.7% were self-employed and 52.7% were male.

Notes for introduction

Table A05 of the monthly release includes UK data on employment, unemployment, economic activity and 
economic inactivity by sex and age group, including for those aged 65 and over.

3. Regional differences in employment of older workers

There were almost 934,000 people in employment aged 65 and over in England and Wales in 2011, Table 1 
shows the contributions of each English region and of Wales to this total. It provides the context for the 
Longitudinal Study analysis that follows. A more detailed regional table can downloaded from the data section of 
this publication.

The second column of data in Table 1 highlights the percentage of residents of an area aged 65 and over who 
were in employment in 2011 (the employment rate for this age group) while the third column of data shows the 
contribution of residents of this age group to overall employment in an area.

In 2011 the employment rate for those aged 65 and over was highest in London (12.9%), with the South East 
(11.8%), East of England (11.1%) and South West (11.0%) all having a rate of 11% or more. Wales (9.0%) and 
the other 5 English regions had employment rates for this age group of below 10%, with the North East (6.4%) 
having the lowest.

Among English regions and Wales, the South West had the largest percentage of people in employment in 2011 
aged 65 and over (4.4%), followed by the South East (4.1%) and East of England (4.0%), with the North East 
having the lowest (2.5%).
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Among people aged 65 and over in employment, Wales (39.2%) and the South West (38.6%) had the highest 
percentages of self-employment in 2011, with the North East having the lowest (29.5%). In every English region 
and in Wales the majority of workers aged 65 and over worked part-time, with the percentage working part-time 
lowest in London (51.0%) and Wales (52.6%) and highest in the South West (59.7%) and South East (59.5%). 
There was very little regional variation in the male-female breakdown of older workers as the final two columns 
indicate.

Table 1: Employment aged 65 and over by nation and region

England and Wales, 2011

Economic 
Activity of All 
Usual 
Residents by 
sex by age 
2011

65 & Over: 
In 

Employment

65 & Over: In 
Employment 
as % of 65 & 

Over: Total 
Population

65 & Over: 
In 

Employment 
as % of All in 

Employment

65 & Over: In 
Employment: 

% that are 
self-

employed

65 & Over: 
In 

Employment: 
% that are 
Part-Time

65 & Over: 
In 

Employment: 
% that are 

Male

65 & Over: 
In 

Employment: 
% that are 

Female

England and 
Wales

933,877 10.1 3.5 34.2 57.3 58.5 41.5

England 883,255 10.2 3.5 33.9 57.6 58.5 41.5

Wales 50,622 9.0 3.7 39.2 52.6 58.5 41.5

North East 28,622 6.4 2.5 29.5 55.2 58.1 41.9

North West 100,066 8.5 3.1 31.1 58.2 57.8 42.2

Yorkshire and 
The Humber

72,963 8.3 3.0 31.9 58.2 58.1 41.9

East Midlands 71,505 9.3 3.3 32.5 58.1 60.2 39.8

West 
Midlands

91,507 9.7 3.6 32.2 57.3 58.8 41.2

East 113,715 11.1 4.0 33.7 59.2 59.4 40.6

London 116,575 12.9 2.9 35.9 51.0 57.6 42.4

South East 174,518 11.8 4.1 34.5 59.5 58.3 41.7

South West 113,784 11.0 4.4 38.6 59.7 58.7 41.3

Wales 50,622 9.0 3.7 39.2 52.6 58.5 41.5

Source: Office for National Statistics, Census 2011

Notes:

1. Downloaded from NOMIS Table DC6107EW

Data from the 2011 Census included a breakdown of employment by age and industry . Information was 1

available for 15 industries but, as Figure 1 highlights, 6 were responsible for more than 60% of the employment of 
people aged 65 and over in England and Wales in 2011. This was true in every English region, in Wales they 
made up 58.5% of such employment.

The percentages of employment among older people in these industries in 2011 were fairly similar in most 
regions but London had the highest percentages of older workers of any region in human health and social work 
activities, professional, scientific and technical activities and education and the lowest in manufacturing, 
construction and the wholesale and retail trade.
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1.  

1.  

Figure 1: Employment of persons aged 65 and over by area of residence and industry

England and Wales, percentages 2011

Source: 2011 Census, Office for National Statistics

Notes:

Data from 2011 Census, DC6110EW via the Nomis Website

Notes for regional differences in employment of older workers

This analysis uses a classification of industry for the 2011 Census that allows comparisons with the 
industry of employment in 2001. Section 11 of the Background Notes has further detail.
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4. Changes in the economic activity of older workers 2001-
2011

The  contains linked census and vital event data for 1% of the population of England and ONS Longitudinal Study
Wales. Information from each census from 1971 onwards has been linked across censuses together with 
information on events such as births, deaths and cancer registrations.

This analysis focuses on the people within the study population who were aged 65 to 74 in 2011, in employment 
at the time of the 2011 Census, and for whom there is linked information relating to the 2001 Census. Overall, 
there are more than 9,500 people in these categories within the Longitudinal Study, and, by definition, these only 
include people who were resident in England or Wales in both 2001 and 2011. The Longitudinal Study allows 
information about combinations of characteristics of these older workers from both censuses to be presented. 
Most of the data are presented as percentages of workers in 2011 aged 65 to 74 or of subsets of this population.

The data indicate that more than 1 in 10 (12.8%) 65 to 74-year-olds in employment in 2011 had not been in 
employment 10 years earlier, with most being economically inactive rather than unemployed. As Figure 2 shows, 
among females the proportion was almost 1 in 5 (18.2%).

http://www.ons.gov.uk/ons/guide-method/user-guidance/longitudinal-study/index.html
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1.  

Figure 2: Persons in employment aged 65 to 74 by economic activity in 2001

England and Wales, percentages 2011

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

Sample population 9,554: all aged 65 to 74 in employment in 2011 for whom there is linked information for 
2001

The reasons for older workers in 2011 not being in employment in 2001 varied by sex as Figure 3 illustrates. For 
both sexes, more than a third (36.1%) had been retired 10 years earlier (38.4% of females and 33.0% of males). 
However, among males the next largest percentage (27.0%) related to those who were sick or disabled in 2001, 
whereas, for females, 26.7% had been looking after home and/or family.
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1.  

Figure 3: Persons in employment aged 65 to 74 by reason for non-employment in 2001

England and Wales, percentages 2011

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

Sample population 1,226: all aged 65 to 74 in employment in 2011 who were not in employment in 2001

The Longitudinal Study provides information about workers aged 65 to 74 in 2011 who had also been in 
employment in 2001 and who had changed their hours worked, employee status or type of workplace in the 10 
years between the censuses.

About a third (33.2%) of these older workers had moved from full-time employment to part-time between 2001 
and 2011. In addition, 15.7% of older workers had remained in full-time or part-time employment but had moved 
from the longer to shorter hours band  in either case. Therefore, in total, almost half (48.9%) of these older 1

workers had moved to a shorter hours band during this 10 year period.

Almost 1 in 10 (9.8%) male workers aged 65 to 74 had moved from employee to self-employment status between 
2001 and 2011, compared to 6.6% of female workers of the same age. Similarly, a higher percentage of male 
workers in this age group were working at or from home in 2011, having worked elsewhere in 2001 (14.4% 
compared to 10.4% of females).
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1.  

1.  

Figure 4: Persons in employment aged 65 to 74 by changes in employment status since 2001

England and Wales, percentages 2011

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

Sample population 8,328: all aged 65 to 74 in employment in 2011 who were also in employment in 2001

Notes for changes in the economic activity of older workers 2001-2011

For this analysis the number of hours worked are categorised in 4 bands, 2 within each of part and full-
time. See background notes for further detail.

5. Changes in the characteristics of older workers 2001-2011 
by region and nation

In England and Wales, more than 1 in 10 (12.8%) 65 to 74-year-olds in employment in 2011 had not been in 
employment 10 years earlier but, as Figure 5 shows, this proportion varied by region. Wales, the North West and 
the North East had the highest percentages (18.7%, 17.0% and 16.8%, respectively) but all other regions had 
13.1% or less, with the East of England (9.6%) having the lowest.
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1.  

Figure 5: Persons aged 65 to 74 by area of residence and economic activity in 2001

English regions and Wales, percentages 2011

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

Sample population 9,554: all aged 65 to 74 in employment in 2011 for whom there is linked information for 
2001

Almost 1 in 20 (4.8%) 65 to 74-year-olds in employment in 2011 had moved between English regions, or from 
England to Wales or vice versa in the previous 10 years. As Figure 6 shows, the South West and East of England 
had the highest percentages of older workers in 2011 that had moved elsewhere in this period (7.5% and 7.3%, 
respectively). More than 1 in 10 (10.4%) older workers who were resident in London in 2001 had moved to 
another region by 2011, a higher percentage than any other English region or Wales.

Over a quarter (28.5%) of the total number of moves by older workers that are shown in Figure 6 involved 1 of 3 
specific moves between 2001 and 2011:

London (2001) to South East (2011), 10.4%

London (2001) to East of England (2011), 10.0%

South East (2001) to South West (2011), 8.0%
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1.  

2.  

This is consistent with information in an  , which highlighted that moves by persons aged earlier census analysis 1

65 and over in the year to 2011 into the South East, South West and East of England were most likely to be from, 
respectively, London, the South East and London.

Figure 6: Persons aged 65 to 74 in employment by whether area of residence changed between 2001 and 
2011

English regions and Wales, percentages 2011

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

Sample population 9,554: all aged 65 to 74 in employment in 2011 for whom there is linked information for 
2001

Data for the North East and the North West have been combined to avoid percentages based on a small 
number of observations. However the percentages shown include those older workers who moved 
between these 2 regions

There was little geographical variation in the percentages of older workers who had moved from full to part-time 
employment between 2001 and 2011, as Table 2 indicates. The percentages ranged from 30.3% in Wales to 
34.6% in the East of England. The percentages of older workers who had moved from employee to self-
employment ranged from 6.9% in Yorkshire and The Humber to 9.7% in the East Midlands.

http://www.ons.gov.uk/ons/rel/census/2011-census-analysis/internal-and-international-migration-of-older-residents--aged-65-and-over--in-england-and-wales-in-the-year-prior-to-the-2011-census/index.html
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1.  

Table 2: Persons aged 65 to 74 in employment in both 2011 and 2001 by selected changes in employment 
statuses and area of residence

English regions and Wales, 2011

Region of Residence in 
2011

Full-Time in 2001, Part-Time in 
2011

Employee in 2001, Self-Employed in 
2011

North East 33.7 7.4

North West 31.8 7.8

Yorkshire and The Humber 32.2 6.9

East Midlands 33.8 9.7

West Midlands 33.2 8.7

East of England 34.6 9.1

London 31.5 9.2

South East 34.4 9.3

South West 33.7 7.4

Wales 30.3 9.5

England and Wales Total 33.2 8.6

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

1. Sample population 8,328: all aged 65 to 74 in employment in 2011 who were also in employment in 2001

Notes for changes in the characteristics of older workers 2001-2011 by region and nation

Internal and International Migration of Older Residents (aged 65 and over) in England and Wales in the 
Year Prior to the 2011 Census, Table 2 includes specific region to region moves.

6. Changes in the characteristics of older workers 2001-2011 
by industry

The percentages of 65 to 74-year-olds in employment in 2011 who had not been in employment 10 years earlier 
varied by industry, as Figure 7 shows. The industries with the highest percentages of such workers in 2011 were 
accommodation and food service activities (17.8%) and public administration and defence (16.6%).
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1.  

2.  

Figure 7: Persons aged 65 to 74 in employment by industry and economic activity in 2001

England and Wales, percentages 2011

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

Sample population 9,554: all aged 65 to 74 in employment in 2011 for whom there is linked information for 
2001

Further information about the industrial classification used is in section 11 of the background notes

The industries in Figure 7 include some combinations of smaller industry sections  that correspond to how 1

industries were classified in the Longitudinal Study for the 2001 Census. This allows for estimates of the 
percentages of older workers who have changed industry from 2001 to 2011.

Overall, just under half (47.6%) of 65 to 74-year-olds in employment in 2011 who were also employed in 2001 
had moved between types of industry in the 10 years to 2011. Figure 8 shows that this was most evident in Public 
Administration and Defence where 62.3% had worked in a different industry 10 years earlier. In contrast, only 
36.6% of 65 to 74-year-olds in employment in Human Health and Social Work Activities in 2011 had been in a 
different industry in 2001.
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2.  

Figure 8: Persons aged 65 to 74 in employment in 2011 by industry of employment in 2011 and whether 
this was different in 2001

England and Wales, percentages 2011

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

Sample population 8,328: all aged 65 to 74 in employment in 2011 who were also in employment in 2001

Further information about the industrial classification used is in section 11 of the background notes

Figure 9 displays the same information but classified by the industry of employment in 2001. This shows that 
older workers who had been employed in Manufacturing in 2001 were most likely to have changed industry 10 
years later, while those working in Education were least likely to have changed.
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1.  

2.  

Figure 9: Persons aged 65 to 74 in employment in 2011 by industry of employment in 2001 and whether 
this was different in 2011

England and Wales, percentages 2011

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

Sample population 8,328: all aged 65 to 74 in employment in 2011 who were also in employment in 2001

Further information about the industrial classification used is in section 11 of the background notes

There was a greater variation by industry in the percentages of older workers who had moved from full-time to 
part-time employment between 2001 and 2011 than there was by region. The percentages ranged from 19.2% in 
Agriculture, Energy and Water to 39.0% in public administration and defence.

The percentages of older workers who had moved from employee to self-employment ranged from 5.2% for those 
employed in Human Health and Social Work Activities in 2011 to 12.8% for those in Financial, real estate, 
professional and administrative activities.
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1.  

Table 3: Persons aged 65 to 74 in employment in both 2011 and 2001 by selected changes in employment 
statuses and industry

England and Wales, 2011

Industry of Employment in 2011 Full-Time in 2001, Part-
Time in 2011

Employee in 2001, Self-
Employed in 2011

Agriculture, Energy and Water 19.2 7.5

Manufacturing 29.4 7.0

Construction 28.9 11.1

Wholesale and Retail trade 34.0 6.0

Transport and Storage; Information and 
Communication

29.8 8.5

Accommodation and Food Service Activities 31.2 9.8

Financial, real estate, professional and 
administrative activities

34.6 12.8

Public Administration and Defence; Compulsory 
Social Security

39.0 6.4

Education 37.2 10.0

Human Health and Social Work Activities 38.2 5.2

Other Services 33.5 9.5

All Industries Total 33.2 8.6

Source: ONS England and Wales Longitudinal Study (2001 and 2011 Census data)

Notes:

1. Sample population 8,328: all aged 65 to 74 in employment in 2011 who were also in employment in 2001

2. Further information about the industrial classification used is in section 11 of the background notes

Notes for changes in the characteristics of older workers 2001-2011 by industry

This analysis uses the 2 classifications of industry that were in existence at the times of the 2001 and 2011 
Census. By grouping these classifications into sections and combinations of sections, an overall 
comparison of the industries of employment of an older worker in the 2 censuses can be made. The 
Background Notes have further detail.

7. Local differences in employment of older workers

Regular labour market releases do not provide detailed local authority level data on the employment of people 
aged 65 and over, the 2011 Census, therefore, is the most recent source of such information. A more detailed 
table showing data for all local authorities in England and Wales can be downloaded from the data section of this 
publication and includes information from Tables 4, 5, 6 and 7.

Table 4 highlights areas where those aged 65 and over were most (and least) likely to be in employment. The 5 
local authorities with the highest percentage of their population of this age in employment in 2011 had more than 
double the percentage in England and Wales as a whole and 7 of the top 10 were London boroughs. The top ten 
also included Hertsmere in Hertfordshire and Uttlesford in Essex, both in counties that border London, and Isles 
of Scilly, which was ranked first.
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Half of the 10 local authorities with the lowest percentage of their population aged 65 and over in employment in 
2011 were in the North East, 4 in Wales and 1 in the North West.

Table 4: Employment aged 65 and over as a percentage of population aged 65 and over

Local authorities in England and Wales 2011

Rank Local Authority 65 and Over: In 
Employment

65 and Over: Total 
Population

Percentage

  Top 10 ranked local authorities

1 Isles of Scilly 136 506 26.9

2 Kensington and Chelsea 4,388 19,115 23.0

3 City of London 230 1,035 22.2

4 Westminster 5,279 24,514 21.5

5 Camden 5,045 23,977 21.0

6 Barnet 8,168 47,432 17.2

7 Hertsmere 2,685 16,328 16.4

8 Hammersmith and 
Fulham

2,695 16,413 16.4

9 Uttlesford 2,194 13,575 16.2

10 Richmond upon Thames 4,054 25,296 16.0

  Bottom 10 ranked local authorities

1 South Tyneside 1,402 26,853 5.2

2 Sunderland 2,444 46,793 5.2

3 Hartlepool 819 15,598 5.3

4 Blaenau Gwent 682 12,477 5.5

5 Knowsley 1,289 23,014 5.6

6 Gateshead 1,993 35,245 5.7

7 Neath Port Talbot 1,479 26,051 5.7

8 Rhondda, Cynon, Taff 2,292 40,073 5.7

9 Merthyr Tydfil 561 9,796 5.7

10 Middlesbrough 1,189 20,691 5.7

  England and Wales Total 933,877 9,223,073 10.1

Source: Office for National Statistics, Census 2011

Notes:

1. Downloaded from NOMIS Table DC6107EW

While Table 4 highlights the likelihood of older people being in work in an area, Table 5 illustrates the areas 
where older workers contributed most (and least) to the overall numbers in employment. The rankings reflect a 
combination of differences in the age profile of an area in 2011 and of levels of economic activity.
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The Isles of Scilly had over one-tenth of its workforce aged 65 and over in 2011, by far the largest percentage of 
any local authority, although West Somerset and Powys also had percentages more than double that of England 
and Wales as a whole. In general, the areas with the highest percentages of their workers aged 65 and over in 
2011 were rural and were not concentrated in a single region; the top 10 included local authorities from Wales 
and 5 English regions (South West, South East, West Midlands, East of England and Yorkshire and The Humber).

The areas with the smallest percentages of their workers aged 65 and over were urban, with the bottom 4 all 
having percentages less than half that of England and Wales in total and 5 of the bottom 6 being London 
boroughs.

Table 5: Employment aged 65 and over as a percentage of total employment

Local authorities in England and Wales 2011

Rank Local Authority 65 and Over: In 
Employment

16 and Over: In 
Employment

Percentage

  Top 10 ranked local authorities

1 Isles of Scilly 136 1,344 10.1

2 West Somerset 1,173 15,557 7.5

3 Powys 4,638 64,632 7.2

4 Rother 2,602 38,065 6.8

5 Cotswold 2,864 42,048 6.8

6 Ryedale 1,735 25,818 6.7

7 Malvern Hills 2,326 34,767 6.7

8 North Norfolk 2,911 43,651 6.7

9 Ceredigion 2,142 32,853 6.5

10 Chichester 3,505 53,905 6.5

  Bottom 10 ranked local authorities

1 Tower Hamlets 1,470 121,244 1.2

2 Newham 1,694 132,787 1.3

3 Hackney 2,071 119,051 1.7

4 Manchester 3,747 214,459 1.7

5 Lambeth 3,092 167,205 1.8

6 Southwark 2,747 147,995 1.9

7 Kingston upon Hull, City 
of

2,145 111,269 1.9

8 Leicester 2,720 137,987 2.0

9 Barking and Dagenham 1,492 75,493 2.0

10 Sunderland 2,444 121,920 2.0

  England and Wales Total 933,877 26,681,568 3.5

Source: Office for National Statistics, Census 2011

Notes:

1. Downloaded from NOMIS Table DC6107EW
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Among workers aged 65 and over, the percentages of self-employed varied a great deal by local authority in 
2011, with a difference of more than 40 percentage points between the highest and lowest, as Table 6 illustrates. 
The equivalent range for part-time employment was smaller, but was still almost 30 percentage points, as Table 7 
shows.

The 10 areas where self-employment made up the highest percentages of 65 and over employment were rural 
local authorities with 6 in the South West, 4 of which were in Devon, and 3 in Wales, including the 2 with the 
highest percentages, Powys and Ceredigion. The areas where the percentages of self-employment among older 
workers was lowest were those where manufacturing is particularly widespread such as Corby and those where a 
small number of large employers are particularly important such as, for example, the Ministry of Defence in 
Rushmoor (Aldershot).

Table 6: Self-Employment as a percentage of total employment aged 65 and over

Local authorities in England and Wales 2011

Rank Local Authority 65 and Over: Self-
employed

65 and Over: In 
Employment

Percentage

  Top 10 ranked local authorities

1 Powys 2,755 4,638 59.4

2 Ceredigion 1,266 2,142 59.1

3 Eden 995 1,744 57.1

4 Isles of Scilly 75 136 55.1

5 Torridge 993 1,841 53.9

6 West Devon 885 1,650 53.6

7 West Somerset 627 1,173 53.5

8 Mid Devon 1,152 2,162 53.3

9 Pembrokeshire 1,607 3,079 52.2

10 South Hams 1,331 2,581 51.6

  Bottom 10 ranked local authorities

1 Barking and Dagenham 261 1,492 17.5

2 Corby 133 749 17.8

3 Kingston upon Hull, City 
of

399 2,145 18.6

4 Knowsley 246 1,289 19.1

5 Sandwell 573 2,940 19.5

6 Halton 285 1,449 19.7

7 Rushmoor 272 1,374 19.8

8 Harlow 243 1,206 20.1

9 Stevenage 248 1,230 20.2

10 Crawley 269 1,305 20.6

  England and Wales Total 319,662 933,877 34.2

Source: Office for National Statistics, Census 2011

Notes:

1. Downloaded from NOMIS Table DC6107EW
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1.  

2.  

Exeter was the only local authority in England and Wales where more than two-thirds of older workers were part-
time in 2011. In general, the areas where part-time workers made up the highest percentages of those aged 65 
and over in employment in 2011 were local authorities that were neither entirely rural or within the main urban 
areas of England and Wales. In contrast, 8 of the 10 local authorities with the highest percentages of full-time 
working among those in employment aged 65 and over were London boroughs in 2011, (the authorities with the 
lowest percentages of part-time employment in Table 7).

Table 7: Part-Time Employment as a percentage of total employment aged 65 and over

Local authorities in England and Wales 2011

Rank Local Authority 65 and Over: In Part-Time 
Employment

65 and Over: In 
Employment

Percentage

  Top 10 ranked local authorities

1 Exeter 1,275 1,835 69.5

2 Oadby and Wigston 603 930 64.8

3 Lewes 1,673 2,582 64.8

4 Christchurch 788 1,221 64.5

5 Worcester 929 1,445 64.3

6 Eastleigh 1,364 2,122 64.3

7 Havant 1,461 2,280 64.1

8 South Ribble 1,160 1,821 63.7

9 Babergh 1,470 2,314 63.5

10 East Dorset 1,534 2,415 63.5

  Bottom 10 ranked local authorities

1 Tower Hamlets 584 1,470 39.7

2 Newham 694 1,694 41.0

3 Southwark 1,162 2,747 42.3

4 Westminster 2,256 5,279 42.7

5 Ceredigion 929 2,142 43.4

6 Lambeth 1,345 3,092 43.5

7 City of London 103 230 44.8

8 Kensington and Chelsea 1,967 4,388 44.8

9 Hammersmith and 
Fulham

1,215 2,695 45.1

10 Carmarthenshire 1,704 3,775 45.1

  England and Wales Total 535,517 933,877 57.3

Source: Office for National Statistics, Census 2011

Notes:

1. Downloaded from NOMIS Table DC6107EW

8. Background notes

Relevant table numbers are provided in all download files within this publication. All data tables are 
available via the  website.Nomis

http://www.nomisweb.co.uk/census/2011
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2.  

3.  

4.  

5.  

6.  

7.  

8.  

9.  

10.  

Further information on future releases is available online in the .2011 Census Prospectus

We have ensured that the data collected meet users' needs via an extensive 2011 Census outputs 
 process in order to ensure that the 2011 Census outputs will be of use in the planning of consultation

housing, education, health and transport services in future years.

We are responsible for carrying out the census in England and Wales. Simultaneous but separate 
censuses took place in Scotland and Northern Ireland. These were run by the National Records of 
Scotland and the Northern Ireland Statistics and Research Agency, respectively.

All key terms used in this publication are explained in the . Information on the 2011 Census glossary 2011 
 is also available.Census geography products for England and Wales

All census population estimates were extensively quality assured, using other national and local sources of 
information for comparison and review by a series of quality assurance panels. An extensive range of 

 papers were published alongside the first release in July quality assurance, evaluation and methodology
2012.

Permission to use the Longitudinal Study is gratefully acknowledged, as is the help provided by staff of the 
Centre for Longitudinal Study Information and User Support ( ). CeLSIUS is supported by the CeLSIUS
ESRC Census of Population Programme (Award Ref: ES/K000365/1). The authors alone are responsible 
for the interpretation of the data."

This work contains statistical data which is Crown Copyright. The use of statistical data in this work does 
not imply our endorsement in relation to the interpretation or analysis of the statistical data. This work uses 
research datasets which may not exactly reproduce National Statistics aggregates.

In this analysis, comparisons of the number of hours worked in 2001 and 2011 are categorised into 4 
bands within the Longitudinal Study:

15 hours or less (part-time)

16 to 30 hours (part-time)

31 to 48 hours (full-time)

49 hours or more (full-time)

http://www.ons.gov.uk/ons/guide-method/census/2011/census-data/2011-census-prospectus/index.html
http://www.ons.gov.uk/ons/guide-method/census/2011/the-2011-census/census-consultations/index.html
http://www.ons.gov.uk/ons/guide-method/census/2011/the-2011-census/census-consultations/index.html
http://www.ons.gov.uk/ons/guide-method/census/2011/census-data/2011-census-data/2011-first-release/2011-census-definitions/index.html
http://www.ons.gov.uk/ons/guide-method/geography/products/census/index.html
http://www.ons.gov.uk/ons/guide-method/geography/products/census/index.html
http://www.ons.gov.uk/ons/guide-method/census/2011/census-data/2011-census-data/2011-first-release/first-release--quality-assurance-and-methodology-papers/index.html
http://www.ucl.ac.uk/celsius


Page 22 of 22

10.  

11.  

In this analysis, comparisons of industry of employment in 2001 and 2011 in the Longitudinal Study use the 
following sections and combinations of sections in the 1992 and 2007 Standard Industrial Classifications 
(SIC):

Comparisons of industry of employment in 2001 and 2011 in the ONS Longitudinal Study

Codes 2001 Census (1992 SIC) Codes 2011 Census (2007 SIC)

A B C 
E

Agriculture, hunting and forestry; A B D 
E

Agriculture, forestry and fishing;

  Fishing;   Mining and quarrying;

  Mining and quarrying;   Electricity, gas, steam and air 
conditioning supply;

  Electricity, gas and water supply   Water supply; sewerage, waste 
management and remediation 
activities

D Manufacturing C Manufacturing

F Construction F Construction

G Wholesale and retail trade; repair of motor vehicles, 
motorcycles and personal and household goods

G Wholesale and retail trade; repair of 
motor vehicles and motorcycles

I Transport, storage and communication H J Transport and storage;

    Information and communication

H Hotels and restaurants I Accommodation and food service 
activities

J K Financial intermediation; K L 
M N

Financial and insurance activities;

  Real estate, renting and business activities   Real estate activities;

      Professional, scientific and technical 
activities;

      Administrative and support service 
activities

L Public administration and defence; compulsory social 
security

O Public administration and defence; 
compulsory social security

M Education P Education

N Health and social work Q Human health and social work 
activities

O P Q Other community, social and personal services 
activities;

R S T 
U

Arts, entertainment and recreation;

  Activities of private households as employers;   Other service activities;

  Extraterritorial organisations and bodies   Activities of households as 
employers;

Details of the policy governing the release of new data are available by visiting www.statisticsauthority.gov.
 or from the Media Relations Office email: uk/assessment/code-of-practice/index.html media.relations@ons.

gsi.gov.uk
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